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Report on the Manufacturing Sector in Norway — Case

Study

The industrial sector in Norway encompasses a wide range of industries that play a significant role
in the country's economy. These industries range from traditional heavy industry to high-tech
production, each with its own specific characteristics and challenges.

1. Here is an overview of the most important industries that belong to the industrial
sector in Norway:

- Petroleum Industry

Description: The petroleum industry, including oil and gas, is one of Norway's largest and most
important industrial sectors. Norway is a significant producer and exporter of oil and gas, which
has been a cornerstone of the country's economy for many years.

Activities: Exploration, extraction, refining, and transportation of oil and gas.

- Shipbuilding and Maritime Industry

Description: This industry includes the construction, repair, and maintenance of ships, as well as
the production of equipment for maritime industries.

Activities: Building ships, oil rigs, and other maritime installations; production of maritime
equipment and technology.

- Process Industry

Description: The process industry includes the chemical industry, metallurgical industry, and other
processing of raw materials into finished products.

Activities: Production of chemicals, metals (such as aluminum and ferroalloys), fertilizers, and
other industrial products.

- Mechanical Industry

Description: This industry includes the production of machinery, equipment, and metal products.
Activities: Production of machinery for various industries, metalworking, and production of
components for other sectors.

- Electrical and Electronics Industry

Description: The electrical and electronics industry encompasses the production of electrical
equipment, electronic components, and technology.
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Activities: Production of electric motors, generators, electronic components, and consumer
electronics.

- Wood Processing Industry

Description: This industry involves the processing of wood into products such as paper, cellulose,
and building materials.

Activities: Production of paper and cardboard, cellulose, and wood products for construction and
industry.

- Food Industry

Description: The food industry includes the production and processing of food and beverages.
Activities: Processing of fish, meat, dairy products, bakery products, and beverages.

- Textile and Clothing Industry

Description: The textile and clothing industry includes the production of textiles, clothing, and
other textile-based products.
Activities: Production of clothing, textiles, and other textile products.

- Construction Industry

Description: This industry covers the construction of buildings, infrastructure, and construction
work.
Activities: Building of homes, commercial buildings, roads, bridges, and other infrastructure.

- Defense and Aerospace Industry

Description: This industry includes the production of defense technology, weapons, and aerospace
components.

Activities: Production of military equipment, weapon systems, and components for aircraft and
other aerospace vehicles.

- Pharmaceutical and Biotechnology Industry

Description: The pharmaceutical and biotechnology industry includes the development and
production of medicines and biotechnological products.

Activities: Research, development, and production of medicines, vaccines, and biotechnological
solutions.
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- Renewable Energy Industry

Description: This industry focuses on the production and development of technology for renewable
energy.
Activities: Production of wind turbines, solar panels, and other renewable energy systems.

- Waste Management and Recycling

Description: The industry encompasses the handling, treatment, and recycling of waste.
Activities: Collection, sorting, and treatment of waste; recycling of materials.

- Norway has a relatively high presence of small and medium-sized enterprises. Only 33
percent of registered businesses have employees, and 0.1 percent have more than 250
employees. On an international scale, Norwegian businesses are small, and the Norwegian
business structure is still characterized by a division between export industries and domestic
market industries.

Export-oriented companies, which particularly exploit Norway's natural resources and energy base,
tend to be relatively large enterprises, whereas domestic market industries are characterized by a
large number of smaller businesses. This applies, for example, to the graphic industry, food,
furniture, textile, and parts of the workshop industry.

In the 1980s, a period of mergers and acquisitions began to shape this sector; for example, there
are far fewer units in the food industry.

The number of employees in the industry has declined since the 1970s and accounted for barely 8
percent of all employed persons in 2020. The decline can be explained by the closure of production
activities in Norway. Parts of the activity have been moved abroad where production costs are
lower. There has also been a shift from goods to services production in Norwegian industry.
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II. Work hours

Working Hours, Vacations, and Short Welfare Leave
Regular Working Hours

When establishing working and rest periods, negotiations must be conducted with the
employees' representatives.
The regular working hours shall not exceed an average of 37.5 hours per week.

Shift Work

General Provisions on Shift Work

Shift work is permitted.

When establishing a shift schedule, negotiations must be conducted with the employees'
representatives.

Before deciding to initiate shift work, it must first be discussed with the employees'
representatives.

Work Hours on Shifts, etc.

The working hours for 2-shift work shall not exceed an average of 36.5 hours per week.

The working hours for 3-shift work shall not exceed an average of 35.5 hours per week.

The working hours for continuous shift work shall not exceed an average of 33.6 hours per
week.

The working hours for offshore work are specified in the VO-part "Collective Agreement for
Offshore Work".

Notice of changes to working hours shall be given with as much advance notice as possible.
Compensation for missed hours during transition to shifts

If an employee, when transitioning from day work to shift work, has shorter working hours
over a shift cycle, compensation for missed hours shall be provided. The same applies when
transitioning from shift work to day work.

Compensation for Reduced Hours When Transitioning to Shift Work

If an employee transitioning from day work to shift work ends up with shorter working hours
calculated over a shift cycle, compensation must be provided for the reduced hours. The same
applies when transitioning from shift work to day work.
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Flexible Working Hours (Flexitime Agreements)

Within the framework of this agreement, the parties at the local level may agree on flexible
working hours for all employees or for groups of employees in the company.

The agreement must include provisions regarding the frame time, core time, and flexible time.
The core time must be the same every day.

Part-Time Work

The principles for part-time work are to be established in a written agreement between the
parties at the local level. The same applies to permanent changes in the established pattern of
part-time work.

For part-time work exceeding 5 %2 hours on a given day (cf. the Working Environment Act §
10-9), a rest break must be scheduled.

The above does not preclude changes to working time arrangements as needed and by
agreement with the individual part-time employee.

Definition of Overtime Work
Overtime work is any work performed outside the regular working hours for the respective
employee at the specific company, excluding meal and rest breaks.

General Provisions on Overtime

The use of overtime is regulated by the Working Environment Act § 10-6.

Employees are entitled to exemption from overtime, even within the framework of the Working
Environment Act § 10-6, on special occasions such as meetings, and also for other personal
reasons.

Before using overtime when the company is in a layoff situation, this should, if possible, be
discussed with the employee representatives.

Employee representatives shall have access to view overtime lists for hired workers who are
subject to the company’s control and management.

Agreement on Compensatory Time Off for Accrued Overtime

The local parties may enter into an agreement on compensatory time off for accrued overtime.
Overtime supplements shall be paid. The agreement must include provisions on when and how
the compensatory time off shall be taken.

Vacation
Vacation shall be provided in accordance with the Holiday Act.



f/ INFO-RIGHTS Co-funded by
/ Making information the basis for strengthened and increased working the European Union
:?mr‘.’;n é:\)npuog‘::;‘\:‘y:J::;(i::\anu‘ucvuuHg sectors within the context

Short Welfare Leaves

In accordance with the National Mediator's proposal from 1972 regarding equality in the
provision of short welfare leaves, agreements on such leaves shall be made in all companies.
Short welfare leaves, as defined by the following rules, refer to leaves for the necessary time,
up to one day's duration, paid with regular wages, and shall at least cover the following cases
of welfare leave:

Leave for Death and Funeral Participation for Immediate Family

This includes leave for death and participation in the funeral of the immediate family.
Immediate family refers to persons closely related to the employee, such as a spouse/cohabitant,
children, siblings, parents, parents-in-law, grandparents, or grandchildren. Leave is also
granted for the funeral of an employee, allowing representation from the employee's
department.

Leave for Medical, Dental, Physiotherapy, and Chiropractic Appointments

This covers appointments for examination, treatment, and follow-up with a dentist, doctor,
physiotherapist, and chiropractor when such treatments are covered by health insurance. This
applies to cases where it is not possible to get an appointment outside working hours. In some
cases, the employee may need to travel long distances, which fall outside the provisions for
short welfare leaves. Typically, the employee in these latter cases would be on sick leave.

Leave to Accompany a Child on Their First Day at Kindergarten or School
This allows leave to accompany a child on their first day at kindergarten or their first day at
school.

Leave for Parents to Attend a Conference at Elementary School
Leave is granted for parents to attend a conference at elementary school when it cannot be
scheduled outside working hours. Such leave is provided for up to two hours.

Leave for Women to Breastfeed

Women who are breastfeeding have the right to the necessary time off, at least half an hour
twice a day, or they can request a reduction in working hours by up to one hour per day.
Payment for this is limited to a maximum of one hour per day and ceases when the child turns
one year old.

Leave for the Rest of the Day if an Employee Must Leave Due to IlIness
This allows leave for the rest of the working day if the employee must leave the workplace due
to illness.
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Leave Due to Acute Iliness in the Home

This applies to acute illness in the home, provided that other help cannot be obtained and the
employee’s presence at home is absolutely necessary. This provision covers short leaves so that
the employee can make alternative arrangements.

Leave for a Spouse/Cohabitant in Connection with Childbirth
Leave is granted for a spouse or cohabitant when necessary in connection with childbirth at
home or hospitalization.

Leave for Moving to a New Permanent Residence
This allows leave for moving to a new permanent residence.

Leave for Military Conscription
Leave is granted for attendance at military conscription.

Leave for Blood Donation
Leave is granted in connection with blood donation if it is difficult to arrange it outside working
hours.

Leave for Participation in a Child’s Confirmatio
This allows leave to participate in the confirmation of one's own children.

Definition of a Cohabitant

A cohabitant is defined as a person who has lived at the same address as the employee for at
least two years and has been registered in the National Population Register at the same address
as the employee for the same period.

Agreement on Guidelines for the Practice of This Arrangement

The parties at the individual company shall make further agreements on the guidelines for the
practice of this arrangement.

When leave under the above rules is to be paid, the amount of payment is determined through
negotiations based on the actual earnings.

Care Leave
The company covers regular wages during the leave period for employees who are granted care
leave in accordance with the Working Environment Act § 12-3.
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III. Wage Determination, Wage Systems, and Local

Negotiations

Minimum Hourly Earnings
In enterprises covered by this agreement, no employee shall be paid less than the established rates,
unless another provision in the agreement authorizes it.

Adjustment of Rates

From April 1, 2022, all hourly earnings will be increased by NOK 4.00 per hour. For 2-shift
workers with a 36.5-hour workweek, hourly earnings will be increased by NOK 4.11 per hour. For
3-shift workers with a 35.5-hour workweek, hourly earnings will be increased by NOK 4.23 per
hour, and for 3-shift workers with a 33.6-hour workweek, hourly earnings will be increased by
NOK 4.46 per hour.

The parties at each company can agree to increase the hourly earnings by the percentage that NOK
4.00 represents of the average hourly earnings for adult workers at the company in the fourth
quarter of 2021. If the parties agree, groups of employees can be used as the basis for adjusting the
earnings supplement. When calculating, general supplements given at the company that did not
affect the earnings statistics for the fourth quarter of 2021 should be taken into account.

The wage increases do not apply to employees who left the company before the proposal was
adopted.

No recalculation and retroactive payment of overtime supplements, shift supplements, etc., will be
made for work performed before the adoption.

Overview of Hourly Earnings
The employee representatives shall, upon request, be provided with lists showing the status and
hourly earnings, or the necessary material that provides the basis for such an overview.

Wage Provisions for Apprentices

Main Model

The main model for vocational and professional training consists of 2 years of training in upper
secondary school (VG 1 and VG 2), plus 2 years of apprenticeship in a company with 50% training
time and 50% productive time.

The apprentices' hourly earnings constitute a percentage of the regular wages for newly qualified
skilled workers in the company. This includes any bonus that is part of the skilled workers' hourly
earnings.

10
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Salary and Expenses for Examinations

The employer covers the salary and expenses for examinations, including the theoretical part of the
trade test for apprentices and practice candidates. The employer is not obligated to cover salary
more than once for the same trade.

Employees Entering into Apprenticeship Contracts

Employees entering into an apprenticeship contract with the company retain their wages. For
skilled employees entering into an apprenticeship contract in a new trade with the company, wages
are negotiated locally.

Wage Provisions for Young Workers
The earnings of young workers shall constitute a percentage of the starting wage excluding all
supplements for the company's assistant workers.

Development of Wage Systems
Agreements on Wage Systems and Their Design
Based on the provisions of this agreement and the traditions of the various industries covered by
it, various wage systems can be agreed upon.
It is crucial that the development and maintenance of wage systems are included in efforts to
improve the overall productivity of each company.
Therefore, wage systems must be adapted for improvements related to:
- Technological development and digitalization
- Machinery and equipment
- Premises and workplaces
- Raw materials and semi-finished products
- Methods and processes
- Planning and work organization
- Other measures that promote a good working environment and rational and efficient
production

Efforts must also be made for the efficient utilization of machinery, equipment, and work time. It
Is necessary that the parties collaborate on this at all times and recognize a shared responsibility
for positive development.

Individual Supplements

Based on skill, competence, practical experience, responsibility, and job content, individuals shall
receive a supplement to the minimum hourly earnings.

The parties will assess whether employees with special qualifications beyond those normally
required for the job category, including employees qualifying for new tasks resulting from the
introduction of new technology, should receive higher earnings.

11
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The central parties also assume that criteria for wage differentiation based on qualifications and
knowledge will be considered.

Local Salary Negotiations and Criteria for Salary Regulation
The parties agree that according to this agreement, local salary negotiations shall take place once
every agreement year within the tariff period. The timing of the salary negotiations shall be agreed
upon at each individual company. The parties at each company may agree to split the supplement.
Local negotiations shall be conducted based on the economic reality of each company. This means
that locally, the parties shall consider:

- The company's finances

- Productivity

- Future prospects

- Competitiveness

- The current labor market situation

External salary statistics, other companies' salary levels, or salary trends shall not be used as
grounds for regulation beyond what is stated above.

In the assessment, consideration shall be given to any contractual supplements provided since the
last evaluation.

In connection with local salary negotiations, the company shall also assess the salaries of
employees on parental leave.

Norsk Industri and Fellesforbundet assume that the local parties conduct genuine negotiations and
that minutes are taken from the negotiations.

Wage Differentiation
During local salary adjustments, the established wage differentiation between job categories should
also be considered.

Hourly Wage and Monthly Salary

The local parties may agree that monthly salaries can be used instead of hourly wages.

When using monthly salaries, all provisions of the agreement based on hours apply, but with a
conversion factor of 162.5 hours per month.

Employees on monthly salaries retain their full monthly salary even during weeks with variable
public holidays or on May 1st, May 17th, and other company-designated days off.

Equal Pay

The parties agree that under otherwise equal conditions according to the Industrial Agreement,
women and men shall be evaluated equally in terms of both earnings and

12
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professionally. During local salary negotiations, the parties shall therefore review both men's and
women's salary conditions and assess the reasons for any wage differences, in accordance with the
provisions of the Equality and Anti-Discrimination Act.

Locally, the parties shall, through negotiations, rectify any discrepancies in the company resulting
from gender discrimination. During negotiations, the local parties shall:

Provide an overview of salaries for different groups, disaggregated by gender, to clarify if any
differences are due to gender.

Clarify who is offered formal qualifications, professional updates, skills enhancement, and similar
measures that form the basis for different salary placements, and assess whether these offers are
tailored to women's participation in the workforce. The local parties must ensure equal treatment
of women and men.

Review the criteria used for seniority bonuses, including assessing whether the salary system
adequately considers that women more often take unpaid leave for caregiving responsibilities than
men.

Identify the criteria used for categorizing into different salary groups.

Review the salary-setting criteria to ensure they are gender-neutral.

Ensure that employees on leave entitled to maternity or adoption benefits under the National
Insurance Act 88 14-4 and 14-14 are evaluated in the same manner as other employees during local
negotiations.

If, after the review above, the parties find gender discrimination, they shall rectify it.

In all companies required by law to conduct gender-segregated salary surveys every other year,
employee representatives shall participate in planning and evaluating these surveys.

Seniority Pay

Completion of military service and compulsory civilian service are credited as seniority pay.
Employees on leave to perform similar services also accrue seniority pay in the same manner.
Employees on leave due to pregnancy/birth and adoption accrue seniority pay for up to one year,
provided they are entitled to maternity or adoption benefits under the National Insurance Act.

13
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IV. Special Salary Provisions

Compensation for Public Holidays and May 1st and 17th

As compensation for lost earnings, weekly, daily, hourly, or piecework employees who are not
working on the following days shall receive compensation according to these rules:

Compensation

Compensation is paid for New Year's Day, Maundy Thursday, Good Friday, Easter
Monday, Ascension Day, Whit Monday, as well as Christmas Day and Boxing Day, when these
days fall on a weekday that would otherwise be a regular working day according to the company's
regular work schedule. Compensation is also paid when public holidays and May 1st and 17th fall
within periods when the employee is on vacation or on leave due to company shutdowns.

Compensation for May 1st and 17th and movable public holidays is based on individual
hourly earnings.

If general increases are given after the calculation period, these shall be added when
compensating.

Compensation is paid for the number of hours that would have been regular working hours
on that particular day. Compensation is proportionally reduced if the company operates with
reduced working hours on that weekday according to current work arrangements.

In compensation, deductions are made for daily allowances or similar payments received by the
employee for that day from the employer or a social security institution that is wholly or partially
financed by mandatory employer contributions.

For young employees and apprentices, payment is determined based on the average hourly
earnings in the company for these groups collectively.

For employees in companies practicing fixed salary systems, compensation is calculated
based on the individual's hourly earnings for the week in which the public or holiday falls.

Weekly-paid employees retain their weekly salary undiminished even in weeks with
movable public holidays or May 1st and 17th.
These provisions do not prevent the parties at the company from agreeing on a different payment
or calculation period.

14
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For employees with varying earnings, compensation shall be based on the individual's hourly
earnings in the last pay period before the holiday or May 1st and 17th, or alternatively, the
individual's hourly earnings in the last known quarter if a pay period is not representative.

In addition to the payment the employee is entitled to under the agreement, continuously-
shift workers shall receive NOK 52.57 for each full shift worked on public holidays falling on a
regular weekday.

Up to 3 shifts per public holiday are counted. Typically, the time is counted from 10:00 PM the
day before the holiday to 10:00 PM on the holiday or the last holiday. The above provisions apply
to the extent the following days fall on a regular weekday:

New Year's Day, Maundy Thursday, Good Friday, Easter Monday, Ascension Day, Whit Monday,
as well as Christmas Day and Boxing Day.

Holiday pay is calculated at the above rate, but excluding shift or overtime percentages.

Shift workers who lose shifts before movable public holidays due to working time
provisions in the Working Environment Act shall receive compensation for these shifts equivalent
to that for a public holiday. If part of the shift is lost on these days, compensation shall be
proportional to the time lost.

Employees are entitled to compensation if they have had continuous employment with the same
company for at least 30 days prior to the holiday, or are employed later when the work is at least
30 days in duration. Regarding this accrual, the three holidays in Easter are considered as one unit,
and the two holidays in Christmas along with New Year's Day are considered as one unit.

If an employee with at least 5 years of continuous employment in the company is dismissed not
due to their own fault and the notice period ends on the last working day in April or December, the
employer shall pay compensation for May 1st and January 1st respectively.

Compensation shall be paid no later than the 2nd pay day after the holiday. For the holidays
considered as a unit, compensation shall be paid no later than the 2nd pay day after Easter Monday
and New Year's Day respectively. If the employment relationship ceases before this time,
compensation shall be paid with the final settlement.

Compensation is considered part of earnings and is included in the calculation of holiday
pay. It is not included in the calculation of overtime pay supplements.

15
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The industrial sector in Norway is diverse and plays a crucial role in maintaining economic growth
and innovation. Each industry has unique contributions and challenges, and together they form a
robust industrial base that supports the country's economy and welfare.

Working conditions for industrial workers in Norway vary depending on the industry and company,
but generally, there are several common provisions and arrangements that apply:

Working Hours and Overtime: Working hours are regulated by the Working Environment Act,
which sets limits on how long an employee can work continuously without breaks and rest periods
between shifts. Overtime is paid at additional rates and is limited according to legal regulations.

Salary and Allowances: Industrial wages vary by industry and qualifications. It is common to
have collective agreements (tariff agreements) that regulate minimum wage rates, shift work
allowances, weekend and holiday bonuses, as well as other specific allowances based on working
conditions.

Vacation and Public Holidays: Employees have the right to paid vacation and compensation for
public holidays according to employment contracts and collective agreements. If a public holiday
falls on a regular working day, extra compensation or compensation is common.

Safety and Work Environment: Occupational health and safety (HMS) is a priority part of
working conditions in the industry. Employers must ensure a safe working environment and
provide necessary training and protective equipment to employees.

Employee Benefits: Many industrial companies offer benefits such as pension schemes, insurance
coverage, health insurance, and opportunities for professional development and training.

Collective Agreements: Most industrial sectors are covered by collective agreements between
employer organizations and trade unions. These agreements regulate wages, working hours,

vacation, pensions, and other working conditions.

Salary Negotiations: Local wage negotiations occur annually or as agreed upon between company
management and trade unions, taking into account local conditions and the company's finances.

Overall, working conditions for industrial workers in Norway are well-regulated to ensure fair and
safe working environments while adapting to industry needs and economic realities.

16
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The following report is based on the following sources:

a) The union's own knowledge and experiences,
b) Interviews with union members,
c) The collective agreement for the agricultural sector concluded between Norsk Industri and

Fellesforbund for the years 2022-2024,
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